Arena Technical Resources, LLC
Employee Benefit Changes and Additions

In conjunction with our Health and Disability Insurance Renewal Effective 7/1/2011
Summary of Benefit Changes and Additions

ATR is pleased to announce the annual renewal of our Medical, Dental, and Short Term and Long Term Disability benefits to be effective 7/1/2011.  All of our existing benefit plan options will remain with a few improvements for everyone.  The cost of all of our medical plan options has decreased, some quite significantly.  This is remarkable given the mandated changes to all health plans.  Many of the limits have been removed and copayments eliminated.  The cost of the dental plan option has increased a small amount, but otherwise remains intact.  The disability plans remain the same and continues to be fully funded by ATR and provided to all full-time employees automatically.
Short Term Disability


ATR’s Short Term Disability benefit will continue to be paid in full by ATR for all full-time employees.  The Short Term Disability benefit is 60% of an employee’s weekly compensation with a maximum benefit of $1000/week.  This benefit is tax free when the distributions are received.  In order for the benefits to be tax free income to the recipient, the IRS requires each employee to pay income taxes on the perceived benefit.  As a result, every employee will receive an additional income item in each pay check that is taxed in each pay period, but will allow each employee to receive the benefit completely tax free when it is collected.  The Summary Plan Description for this benefit that is currently posted on the atr.com website remains in effect.
Long Term Disability


ATR’s Long Term Disability benefit will continue to be paid in full by ATR for all full-time employees, just as the Short Term Disability benefit.  The Long Term Disability benefit is 60% of monthly compensation with a maximum benefit of $5000/month.  Similar to the Short Term Disability, every employee will see an additional taxable income item in each pay check that will enable the tax free collection of the benefit payments, if needed.  The Summary Plan Description for this benefit that is currently posted on the atr.com website remains in effect.

Health Plan Update


ATR’s health plan provider and plan options will remain the same.  Every year we reassess the benefits and compare them to several other carriers and plan options to be certain that we continue to provide the highest benefit for the cost.  This year, the cost of all of our existing health plan options decreased significantly in the premium rates and employee contribution co-payments that will be effective 7/1/2011.  Additionally, lifetime limits on medical benefits have been removed and annual limits have been removed for most services.  Finally, the prescription plan now provides an unlimited annual maximum.  The new rates and plan descriptions will be posted on the atr.com website by 6/17/2011.

If you are continuing with your current plan then no action is required.  However, if you wish to change or drop your plan selection or enroll for the first time, then you must do so prior to 7/29/2011.  To drop your plan selection, please use the “Termination Form” under the Employee Corner tab at www.atr.com.  To enroll in a new or different plan, please use the “Enrollment Form” under the Employee Corner tab at www.atr.com.  Please note that you must fax this form to us prior to 7/29/2011 at 240-745-3333 or Email it directly to nal@atr.com.  Additionally, the sooner you make your changes or additions, the easier it will be use your benefits.
Dental Plan Update


ATR’s dental plan provider will continue to be Guardian.  The cost will increase slightly, but shouldn’t have a significant impact on most employees.  As with most plans, the benefit continues to be higher if you see a dentist that participates with the Guardian plan, however, the Guardian plan still provides coverage for out-of-network procedures.  You should, however, check with your own dentist to see if they participate in the plan.  Anyone currently on the dental plan will be automatically re-enrolled in the Guardian plan.  Anyone not currently enrolled, may enroll in the dental plan with no waiting period or pre-existing condition limitations if the enrollment is submitted by the 7/29/2011 deadline.  The Summary Plan Description for the dental benefit that is currently on our website atr.com will remain in effect.  To enroll in the Dental Plan, you may use the “Enrollment Form” under the Employee Corner tab at www.atr.com.  Please note that you must fax this form to us prior to 7/29/2011 at 240-745-3333 or Email it directly to nal@atr.com.
If you have any questions, please feel free to contact Nancy Lary at nal@atr.com.
